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Employment Regulation for the Changing Workplace Prentice Hall
The SHRM Essential Guide to Employment Lawis your One-Stop Legal Reference to Employment
Law. It simple, straightforward language on everything HR professionals, employers, and small
business owners need to know about their relationship with their employees in order to comply with
the law and protect thems elves and their business from legal action.Covering more than 200
workplace law topics, the Guide provides an overview of U.S. workplace laws, regulations, and court
decisions that employers, large or small, are likely to face, as well as what pitfalls to anticipate and
when to seek professional advice. Each chapter offers general principles, highlights key issues, and
provides specific examples and suggestions to help make the employer-employee relationship run
more smoothly.
Employment Law (in Plain English) Wiley-Blackwell
During the middle third of the 20th century, workers in most industrialized countries secured a
substantial measure of job security, whether through legislation, contract or social practice. This
“standard employment contract,” as it was known, became the foundation of an impressive array of
rights and entitlements, including social insurance and pensions, protection against unsociable
working conditions, and the right to bargain collectively. Recent changes in technology and the
global economy, however, have dramatically eroded this traditional form of employment. Employers
now value flexibility over stability, and increasingly hire employees for short-term or temporary
work. Many countries have also repealed labor laws, relaxed employee protections, and reduced
state-provided benefits. As the old system of worker protection declines, how can labor regulation
be improved to protect workers? In Rethinking Workplace Regulation, nineteen leading scholars from
ten countries and half a dozen disciplines present a sweeping tour of the latest policy experiments
across the world that attempt to balance worker security and the new flexible employment
paradigm. Edited by noted socio-legal scholars Katherine V.W. Stone and Harry Arthurs, Rethinking
Workplace Regulation presents case studies on new forms of dispute resolution, job training
programs, social insurance and collective representation that could serve as policy models in the
contemporary industrialized world. The volume leads with an intriguing set of essays on legal
attempts to update the employment contract. For example, Bruno Caruso reports on efforts in the
European Union to “constitutionalize” employment and other contracts to better preserve protective
principles for workers and to extend their legal impact. The volume then turns to the field of labor
relations, where promising regulatory strategies have emerged. Sociologist Jelle Visser offers a fresh
assessment of the Dutch version of the ‘flexicurity’ model, which attempts to balance the rise in
nonstandard employment with improved social protection by indexing the minimum wage and
strengthening rights of access to health insurance, pensions, and training. Sociologist Ida Regalia
provides an engaging account of experimental local and regional “pacts” in Italy and France that

allow several employers to share temporary workers, thereby providing workers job security within
the group rather than with an individual firm. The volume also illustrates the power of governments
to influence labor market institutions. Legal scholars John Howe and Michael Rawling discuss
Australia's innovative legislation on supply chains that holds companies at the top of the supply
chain responsible for employment law violations of their subcontractors. Contributors also analyze
ways in which more general social policy is being renegotiated in light of the changing nature of
work. Kendra Strauss, a geographer, offers a wide-ranging comparative analysis of pension systems
and calls for a new model that offers “flexible pensions for flexible workers.” With its ambitious
scope and broad inquiry, Rethinking Workplace Regulation illustrates the diverse innovations
countries have developed to confront the policy challenges created by the changing nature of work.
The experiments evaluated in this volume will provide inspiration and instruction for policymakers
and advocates seeking to improve worker’s lives in this latest era of global capitalism.
Employment Law LexisNexis
This is the first book to read -- and the most concise reference to keep -- for answers about
employers' obligations under the complex web of labor and employment laws. The authors
summarize the key laws, rules, and regulations that affect on-the-job practices and benefits
programs including: -- The Americans With Disabilities Act (ADA) -- Family and Medical Leave Act
(FMLA) -- plant closings and layoffs (WARN Act) privacy and individual employee rights -- legality of
testing applicants and employees -- union activity and collective bargaining issues, and much more
You get clear explanations, checklists, and examples -- plus a glossary of terms you need to know to
succeed in the employment law and employee relations arena. And since states' requirements can
differ, the authors also give you a listing of state labor departments, human relations commissions,
and NLRB field offices for your specific follow-up. Use of this handbook can help protect any
organization from legal blind spots -- and help protect individuals from personal liability.
Employment Regulation for the Changing Workplace Kluwer Law International B.V.
Employment Regulation in the WorkplaceBasic Compliance for ManagersM.E. Sharpe
New Problems in the Workplace Society for Human Resource Management
p>Contemporary Employment Law, Fourth Edition, is a straightforward approach to learning the
legal essentials of managing a modern workforce, through a practical, balanced discussion of
employment and labor law. Designed for a one-semester course that covers the major aspects of
employment and discrimination law, the text begins by identifying the differences between
employees and independent contractors. In a three-part format, the authors cover the Employment
Relationship, Equal Opportunity Laws, and Employee Protections and Benefits. The text is written
with the student in mind, with interesting examples, concept summaries, modern topics and issues,
and a clearly written narrative approach to the material. The revised Fourth Edition continues to
provide the information students need in a practical and contemporary text. New to the Fourth
Edition: New summary charts provide helpful overviews of complex topics: Recruitment, Selection,
and Testing at the end of Chapter 2 Remedies for Discrimination Claims at the end of chapter 4 Post
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Hire Employment Discrimination Claims at the end of Chapter 5 Leaves of Absence at the of Chapter
11 Wage and hour claims at the end of Chapter 14 WARN Mass Layoffs and Plant Closures at the end
of Chapter 14 The most up-to-date developments in employment law, with new statutes,
regulations, and Supreme Court cases, including those on gender orientation and transgender
status. An updated glossary which makes it easier for students to find definitions of the important
terms discussed in the text. Updated forms. Professors and student will benefit from: Rich
pedagogical design Landmark as well as current cases, edited to give attention to the key points
while using the actual language of the court in its decision Every briefed case includes thought
provoking Focus on Ethics questions Sample forms used in employment law and human resource
practice are placed throughout the text and enable students to appreciate how a concept is applied
in the real world. Practice problems for exam review that facilitate student learning Teaching
materials Include: Instructor’s Manual Test Bank PowerPoints
Beyond the Standard Contract of Employment John Wiley & Sons
From Widgits to Digits is about the changing nature of the employment relationship and its
implications for labor and employment law. For most of the twentieth century, employers fostered
long-term employment relationships through the use of implicit promises of job security, well-
defined hierarchical job ladders, and longevity-based wage and benefit schemes. Today's employers
no longer value longevity or seek to encourage long-term attachment between the employee and
the firm. Instead employers seek flexibility in their employment relationships. As a result, employees
now operate as free agents in a boundaryless workplace, in which they move across departmental
lines within firms, and across firm borders, throughout their working lives. Today's challenge is to
find a means to provide workers with continuity in wages, on-going training opportunities,
sustainable and transferable skills, unambiguous ownership of their human capital, portable
benefits, and an infrastructure of support structures to enable them to weather career transitions.
New Challenges in the Business Environment SphinxLegal
The law of work has evolved as a patchwork of legal interventions in the labor market, sometimes by
statute, and sometimes through the common law of judicial decisions. Most law school curricula
divide the law of work into three topical areas--Labor Law, Employment Law, and Employment
Discrimination--and offer separate courses in each area. Labor law in the United States is understood
to encompass the study of the National Labor Relations Act, the law governing union organizing and
collective bargaining. It is the law of collective rights at work. Employment law refers to the statutes
and common law governing individual rights at work. It ranges from minimum standards legislation
to judicially created doctrines based in tort and contract law. Employment discrimination law deals
with the statutes and interpretative case law advancing the antidiscrimination norm in the
workplace. These statutes address the problem of status discrimination at work (e.g., discrimination
on the basis of race, sex, national origin, ethnicity, religion, disability, or sexual orientation). A
comprehensive study of the law of work also provides an opportunity to assess critically what form
enforcement of rights should take. Should conflicts between employers and employees be
channeled into private resolution systems such as collective bargaining or contractual arbitration, or
is the public interest sufficient to justify committing administrative, judicial and legislative resources
to it? What is the significance of casting employee rights as collective--and therefore entrusting their

enforcement to an employee representative such as a union--versus conceptualizing them as
individual? Must such a collective representative be independent of the employer, or do employer-
initiated employee committees further worker voice just as effectively? Doesn't history also warn of
the risks of subordinating individual interests to those of the collective, particularly in the context of
a diverse workforce with minority groups characterized by race, ethnicity or gender? Accordingly,
the casebook is called " Work Law" and it endeavors to present basic materials on each system of
labor market regulation. The book identies core themes of conflict and concern in the workplace,
canvass the governing law, and offer a vantage point for assessment. Several themes furnish the
organizing structure for the book. The book asks how law should mediate the perennial conflict
between employer and employee rights; what difference it makes whether employee rights are
conceptualized individually or collectively; what significance the increasing racial, ethnic, and
gender diversity of the workforce should have for legal policy; whether dispute resolution systems
should be privatized (via collective bargaining or individual contract) or remain in the public fora
(courts and legislatures); and whether law is the most effective way to address interests of
employers and employees (as contrasted, for example, with human resource practices, employer
initiatives, or employee self-help measures). The book will be most useful in Employment Law
courses that address the significance of conceptualizing rights at work individually as opposed to
collectively. Its strength is its refusal to categorize the law of the workplace in doctrinal boxes that
may be out-of-date by the time the book reaches maturity. The book adverts to Labor Law principles
at a number of points throughout the book, but at a policy level rather than a doctrinal level, as a
way of introducing and evaluating an alternative model of employee representation; the book does
not assume any knowledge of Labor Law on the part of teacher or student and makes no effort to
provide a satisfactory substitute for a Labor Law text. The book offers some detail in the law of
Employment Discrimination but does so primarily with an eye toward surveying the field and
assessing antidiscrimination regulation as a response to an increasingly diverse workforce, rather
than providing an in-depth study of Employment Discrimination principles. The text surveys the
existing legal landscape, but it does not stop there. Work Law is an exciting and intellectually
stimulating practice area because it is of necessity in a constant state of flux, responding to labor
market innovations. Flexibility in thinking is vital to this area of practice.
Global Workplace Nolo
The law of work has evolved as a patchwork of legal interventions in the labor market, sometimes by
statute, and sometimes through the common law of judicial decisions. Most law school curricula
divide the law of work into three topical areas--Labor Law, Employment Law, and Employment
Discrimination--and offer separate courses in each area. Labor law in the United States is understood
to encompass the study of the National Labor Relations Act, the law governing union organizing and
collective bargaining. It is the law of collective rights at work. Employment law refers to the statutes
and common law governing individual rights at work. It ranges from minimum standards legislation
to judicially created doctrines based in tort and contract law. Employment discrimination law deals
with the statutes and interpretative case law advancing the antidiscrimination norm in the
workplace. These statutes address the problem of status discrimination at work (e.g., discrimination
on the basis of race, sex, national origin, ethnicity, religion, disability, or sexual orientation). A
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comprehensive study of the law of work also provides an opportunity to assess critically what form
enforcement of rights should take. Should conflicts between employers and employees be
channeled into private resolution systems such as collective bargaining or contractual arbitration, or
is the public interest sufficient to justify committing administrative, judicial and legislative resources
to it? What is the significance of casting employee rights as collective--and therefore entrusting their
enforcement to an employee representative such as a union--versus conceptualizing them as
individual? Must such a collective representative be independent of the employer, or do employer-
initiated employee committees further worker voice just as effectively? Doesn't history also warn of
the risks of subordinating individual interests to those of the collective, particularly in the context of
a diverse workforce with minority groups characterized by race, ethnicity or gender? Accordingly,
the casebook is called " Work Law" and it endeavors to present basic materials on each system of
labor market regulation. The book identies core themes of conflict and concern in the workplace,
canvass the governing law, and offer a vantage point for assessment. Several themes furnish the
organizing structure for the book. The book asks how law should mediate the perennial conflict
between employer and employee rights; what difference it makes whether employee rights are
conceptualized individually or collectively; what significance the increasing racial, ethnic, and
gender diversity of the workforce should have for legal policy; whether dispute resolution systems
should be privatized (via collective bargaining or individual contract) or remain in the public fora
(courts and legislatures); and whether law is the most effective way to address interests of
employers and employees (as contrasted, for example, with human resource practices, employer
initiatives, or employee self-help measures). The book will be most useful in Employment Law
courses that address the significance of conceptualizing rights at work individually as opposed to
collectively. Its strength is its refusal to categorize the law of the workplace in doctrinal boxes that
may be out-of-date by the time the book reaches maturity. The book adverts to Labor Law principles
at a number of points throughout the book, but at a policy level rather than a doctrinal level, as a
way of introducing and evaluating an alternative model of employee representation; the book does
not assume any knowledge of Labor Law on the part of teacher or student and makes no effort to
provide a satisfactory substitute for a Labor Law text. The book offers some detail in the law of
Employment Discrimination but does so primarily with an eye toward surveying the field and
assessing antidiscrimination regulation as a response to an increasingly diverse workforce, rather
than providing an in-depth study of Employment Discrimination principles. The text surveys the
existing legal landscape, but it does not stop there. Work Law is an exciting and intellectually
stimulating practice area because it is of necessity in a constant state of flux, responding to labor
market innovations. Flexibility in thinking is vital to this area of practice. The eBook versions of this
title feature links to Lexis Advance for further legal research options.
Employment Law Review LexisNexis
The first book to explore the philosophical foundations of labour law in detail, including topics such
as the meaning of work, the relationship between employee and employer, and the demands of
justice in the workplace.
Labor and Employment in California: A Guide to Employment Laws, Regulations, and
Practices LexisNexis

The first casebook covering both international and comparative labor and employment law is
characterized by its authorship by prolific, respected scholars, all of whom have taught law outside
the United States. A solid conceptual framework compares national laws dealing with individual
collective employment rights, including antidiscrimination law and privacy law, and considers the
systems used to resolve labor and employment disputes in the context of international labor law. A
sweeping coverage of international labor law considers the International Labour Organization, NAFTA
and other bilateral trade agreements that include labor standards, and the European Union. In
addition, The Global Workplace explores transnational corporations' self-regulatory efforts (or codes
of conduct,) and the mechanisms for pursuing international labor standards in United States courts.
Comparisons are drawn among the laws of the United States, Canada, Mexico, the United Kingdom,
Germany, France, China, Japan and India. Exploring the similarities and the differences among
various approaches to the employment relationship allows students to better understand and
evaluate the approach each country takes, and helps them develop a normative approach to labor
and employment law. National legal materials are presented within historical and cultural context.
Hallmark features of The Global Workplace: International and Comparative Employment Law: First
casebook covering both international and comparative labor and employment law Authorship o
prolific, respected scholars o all of the authors have taught law outside the United States Conceptual
framework o compares national laws dealing with individual collective employment rights o including
antidiscrimination law and privacy law o considers the systems used to resolve labor and
employment disputes in the context of international labor law Broad coverage of international labor
law o International Labour Organization o NAFTA and other bilateral trade agreements that include
labor standards o the European Union o comparison of the laws of the United States, Canada,
Mexico, the United Kingdom, Germany, France, China, Japan and India o transnational corporations'
self-regulatory efforts (or codes of conduct) o mechanisms for pursuing international labor standards
in United States courts Explores the similarities and the differences among various approaches to
the employment relationship o allows students to better understand and evaluate the approach
each country takes o helps develop a normative approach to labor and employment law o national
legal materials are contextualized with historical and cultural issues
The Workplace Rights of Employees and Employers Simon and Schuster
"An A-Z reference encyclopedia, with more than 200 entries defining and explaining employment
and labor law topics. The entries combine a summary of the law with real life case references, pop
culture references, and statistics and trends"--Provided by publisher.
Employment Regulation in the Workplace Employment Regulation in the WorkplaceBasic Compliance
for Managers
With the forces of globalization as a backdrop, this casebook develops labor and employment law in
the context of the national laws of nine countries important to the global economy - the US, Canada,
Mexico, UK, Germany, France, China, Japan and India. These national jurisdictions are highlighted by
considering international labor standards promulgated by the International Labor Organization as
well as the rulings and standards that emerge from two very different regional trade arrangements -
the labor side accord to NAFTA and the European Union. Across all these different sources of law,
this book considers the law of individual employment, collective labor law dealing with unionization
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as well as the laws against discrimination, the laws protecting privacy and the systems used to
resolve labor and employment disputes. This is the first set of law school course materials in English
covering international and comparative employment and labor law.
The Global Workplace Aspen Publishers
Employment Law (in Plain English)®provides both employers and employees the information they
need in order to understand the law as it relates to their working relationship. This helpful guide will
enable readers to identify and prevent many of the issues which can and do occur in the
employment context, thus saving everyone valuable time and money and establishing a stronger
workforce. While this book is not intended to replace the reader’s employment lawyer, it will provide
the ability to assist one’s lawyer in litigation should the need arise. Chapters discuss a variety of
topics including: Advertising for new positions and vacancies Interviewing, hiring, and other pre-
employment considerations Employment contracts Union shops Collective bargaining agreements
Employee handbooks First day on the job Wages hours and other terms and conditions of
employment On-the-job rights and responsibilities Employee dignity, privacy, and reputation
Ownership of work created by employees Private employment versus public employment Internet
concerns Virtual offices Employees versus independent contractor statutes Discipline and
termination of the employment relationship Dispute resolution Fringe benefits How to find a lawyer
In easy-to-understand terms and with plenty of examples, this essential handbook supplies readers
with invaluable insights on the legal nature of their working relationships.
Joint Hearing on the Impact of Workplace and Employment Regulation on Business M.E.
Sharpe
The Employment Law Review, edited by Erika C Collins of Proskauer Rose LLP, serves as a tool to
help legal practitioners and human resources professionals identify issues that present challenges to
their clients and companies. As well as in-depth examinations of employment law in 48 jurisdictions,
the book provides further general interest chapters covering the variety of employment-related
issues that arise during cross-border merger and acquisition transactions, aiding practitioners and
human resources professionals who conduct due diligence and provide other employment-related
support in connection with cross-border corporate M&A deals. Other chapters deal with global
diversity and inclusion initiatives across the globe, social media and mobile device management
policies, and the interplay between religion and employment law. Contributors include: Els de Wind,
Van Doorne; Annie Elfassi, Loyens Loeff. &quote;Excellent publication, very helpful in my day to day
work.&quote; - Mr Frederic Thoral, Head of HR, BNP Paribas&quote;Excellent coverage and detail on
each country is brilliant.&quote; - Mr Raani Costelloe, General manager of Legal and Business
Affairs, Sony music Entertainment, Australia&quote;An excellent resource for in-house counsel for a
company with an international footprint.&quote; - Mr John R Pendergast, Senior Counsel, BASF
Corporation, USA&quote;It's invaluable to any lawyer dealing with cross-border and privacy-related
employment issues and is a cornerstone to my own legal research&quote; - Oran Kiazim, Vice
President, Global Privacy, SterlingBackcheck, UK
Employment in Florida: Guide to Employment Laws, Regulations and Practices Cambridge University
Press
Employment Law: A Guide to Hiring, Managing, and Firing for Employers and Employees, Fourth

Edition is a practical text for undergraduate, graduate, and paralegal employment law, human
resources, and business school courses. This unique book approaches each area from the
perspective of both employees and employers. The balanced approach is organized to track the
employer-employee relationship focusing on day-to-day hiring, managing, and firing practices. After
an overview of discrimination laws and a discussion of different types of employment relationships
the text moves chronologically from the recruitment of candidates through all aspects of
employment to the conclusion of the employment relationship. Each chapter begins with clear
chapter objectives. A list of key terms ends the chapter followed by basic questions to ensure
students master the key concepts and fact patterns, which test student’s ability to apply the
concepts to workplace matters. These fact-based scenarios promote critical thinking and develop
analytical skills. New to the Fourth Edition: New coverage of the balancing of employer and
employee interests in regard to political expression and social media use Expanded discussion of
employer and employee rights with respect to medical marijuana Focus on the heightened attention
paid to policies related to workplace romances due to the #MeToo movement Enhancement of the
materials related to the prohibition of sex discrimination and compensation discrimination materials,
including the comparing and contrasting of employee rights under Title VII and the Equal Pay Act
Introduction of Check it out! —a teaching tool based on real-life scenarios. These sidebars raise
thought-provoking questions designed to initiate both legal and policy discussions and reinforce
legal concepts and stakeholder considerations. Professors and students will benefit from: Materials
are chronologically organized and track the employer–employee relationship. Complicated
information is presented in a clear and concise manner. Guidance from the very agencies that are
ultimately responsible for the laws that regulate the employment relationship is included. Tackling of
serious workplace matters is paired appropriately with the injection of humor to increase the
attention of students and the likelihood that they retain the knowledge related to key concepts.
Students who work in human resources, employment law are provided with sample forms,
enforcement guidance, and workplace posters that they need to know. Practical information within
the context of interviewing provides students with a wealth of information and issues that help them
frame interview questions that are legally compliant. References to the most significant legal cases,
as well as some lesser-known cases represent common themes. End-of-chapter questions ensure
students master key concepts. Numerous fact patterns test whether students not only understand
these concepts but also can apply them to workplace matters. These fact-based scenarios promote
critical thinking and develop analytical skills so that the knowledge can be used by students. Key
terms appear in the margins where a term is first introduced and in the glossary at the end of the
book. This comprehensive glossary of key terms provides students with an additional opportunity to
review important terms.
International and Comparative Employment Law Cases and Materials Wolters Kluwer Law &
Business
Employment law and occupational health: a practical handbook provides an essential guide to best
practice for all occupational health practitioners. This readable guide to the law will help to ensure
both business success and respect for individual employment rights. The cost of sickness absence
can present major costs and business management problems to employers and safeguarding health
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is therefore vital to every individual and to all employers. Employment law and occupational health:
a practical handbook explores key issues in occupational health practice from pre-employment,
through health surveillance and occupational health services to termination of employment. Topics
explored include ethical and confidentiality issues, discrimination, data protection, working abroad,
pregnancy and maternity leave, workplace policies, drugs and alcohol testing, stress, counselling,
health surveillance and professional conduct rules.
Private Ordering and Its Limitations Wolters Kluwer Law & Business
This book is an invaluable resource for managers, supervisors, HR professionals, and anyone else
who needs to know about federal employment laws. It takes the 20 most important federal
workplace laws and breaks them down into plain English, chapter by chapter. Managers and HR
professionals can pick up this easy-to-use reference guide any time they have questions about their
obligations under federal employment laws.
The Essential Guide to Federal Employment Laws Oxford University Press, USA
Employment Law: Private Ordering and Its Limitations, Fourth Edition is organized around the rights
and duties that flow between parties in an employment relationship. Through cases, detailed
discussion of the facts, and accessible notes and questions, this book examines the laws that are
intended to balance the competing interests and contractual obligations between employer and
employee. The note materials also encourage students to think critically and creatively about how
best to protect the interests of workers or employers. Practitioner exercises in planning, drafting,
advising, and negotiating develop transactional lawyering skills. New to the Fourth Edition:
Important Supreme Court and lower court cases in key areas including the scope of “employment,”
whistleblower and anti-retaliation protections, anti-discrimination laws, disability and other
accommodations, noncompetition agreements, and mandatory arbitration clauses Addition of cases
and note materials on hot topics including employment protections in the gig economy, workplace
speech protections in a time of deep social and political conflict, the workplace implications of AI and

other technologies, emergent privacy and cyber security issues, and innovations in accommodating
workers’ lives Updated problems and exercises Streamlined case and note editing Professors and
students will benefit from: Comprehensive and deep coverage of key areas of workplace regulation
Practical exercises in each chapter Note materials designed to provide both context and knowledge
of emergent legal and social science scholarship Thematic consistency across chapters providing a
unifying framework for the discussion of disparate topic areas
Your Rights in the Workplace LexisNexis
Human resource compliance in today's increasingly complex legal environment has become a
critical component of all HR activities. This text will acquaint readers with the major federal statutes
and regulations that control management and employment practices in the American workplace. It
is designed as a tool for management and business professionals, and the material is presented
from a pro-business perspective of protecting the employer's interests and reducing exposure to
litigation through monitoring activities and viable employee policies. "Employment Regulation in the
Workplace" includes many features that make it an effective learning tool. Each chapter opens with
learning objectives and an example scenario, and contains numerous figures, boxes, and diagrams.
Chapters conclude with listings of key terms, questions for discussion, and case exercises. The book
also includes a comprehensive bibliography. It can be used for a wide variety of courses in Employee
Relations and Employment Law at both the graduate and undergraduate levels. An online
Instructor's Manual with test questions, chapter outlines, case notes, PPT presentations, and more is
available to adopters.
Understanding Employment Law Law Business Research Ltd.
Labor and Employment in California provides easy-to-understand overviews and explanations of
complex labor and employment law issues facing today's employers. It covers issues ranging from
hiring to termination, helping you to keep pace with the rapid evolution of law on the state and
federal level. Practical tips and lists help bring many important labor and employment concepts into
even sharper focus.
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